
UNF Presidential Search Committee 
December 13, 2017 – 10:00 a.m. 

Academic Affairs’ Conference Room 
 

MINUTES 
 

Committee Members Present Chair Hyde, Paul McElroy 
 
Item 1 Public Comment Chair Hyde acknowledged the open meeting requirement and offered an 
opportunity for comments from the public. There were no comments. 
 
Item 2 Update on the Presidential Search Chair Hyde provided an update on Parker Executive 
Search’s third update to the Presidential Search Committee and the UNF Board of Trustees’ 
December 9, 2017 meeting. 
 
Chair Hyde stated that, at the search update, Ms. Wilder reported that 43 candidates had indicated 
that they would submit applications. Of these, there was a healthy dose of sitting provosts and 
current deans, primarily from business schools. About 15 percent of these candidates were 
nontraditional with backgrounds in port activities and governmental affairs. He noted that there 
would be a group that would submit applications very close to the deadline. Chair Hyde stated that 
he was confident about the quality and quantity of candidates.  
 
Trustee McElroy asked about the interview questions. Chair Hyde responded that Parker Executive 
Search would work with the search committee to narrow the list of questions to between 12 and 14. 
These questions would come from themes that had emerged from the on-line survey and some 
provided by Parker Executive Search. Trustee McElroy asked about the application screening 
process. Chair Hyde responded that Parker Executive Search would also work with the search 
committee on this process.  
 
Chair Hyde stated that the search committee hoped to initially interview eight to 10 candidates and, 
ultimately recommend three unranked candidates to the UNF Board of Trustees.  
 
Chair Hyde updated Trustee McElroy on the Board of Trustees’ December 9, 2017 meeting, noting 
that the Board discussed total remuneration, including bonus and incentive pay for the new 
president. The Board also discussed directional goals for the university, noting that a list would be 
provided to the full Board shortly. 
 
There was a discussion on the short turnaround time for review of applicant materials. Chair Hyde 
noted that this was in the best interest of the search – to protect the quality and quantity of the 
applicant pool. 
 
Chair Hyde adjourned the meeting. 


